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Abstract
Gender ineguality, violence and abuse are not
completely an exclusive scenario bul a seriously
complex situation affecting each other. Women
and Men particularly in Nigeria and other part of
the world face multiple inequalities, in the past it
is generally believed that most violence and
abuse are against the women caused by the man
fut in our present day a woman can also abuse
the man. The causes of these inequalities are
diverse and are caused by setting up socially
aitached lower positioning of the woman or the
man; in Nigeria particularly women and men
face subordination depending on who is abusing
the other. This work aim at identifving
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inegualities as they occur, how enforcement of
gender equality in Nigeria can be carried out,
inequality for women and men and how violence
and it respective conseguences. Power play
hetween men and women reinforce inequality in
Nigeria and increase the likelihood of vielence
against the man or woman, the subjugation of
men or women in Nigeria lake place due 1o
practices based on gender differentiation,
interpersonal, socio-cultural based violence can
result to established differences between men and
women. For example sex trafficking on the side
af men and women is the outcome of inegquality,
this occur due to the disadvaniage position of
either the man or the woman depending on who

is affected.
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1.0 Introduction

Non-governmental organizations (NGOs) play a crucial role in
combating gender discrimination in Nigeria. They work
tirelessly to promote gender equality, address systemic biases,
and advocate for policy reforms within the criminal justice
system. The following serves as explanation of the multifaceted
rolc of NGOs in combating gender discrimination in Nigeria,
advocacy and policy reform, N(G0Os engage in advocacy cfforts
to raise awareness about gender discrimination issues and
promote policy reforms within the criminal justice system. They
conduct research, generate evidence-based reports, and develop
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policy recommendations to imfluence lawmakers and
stakeholders. By advocating for gender-sensitive legislation,
NGOs aim to eliminate discriminatory practices and promote
equal treatment under the law.’

Legal Aid and Access to Justice: NGOs provide legal aid
services to women who have experienced gender discrimination
in the criminal justice system. They offer guidance, counseling,
and representation to victims, cnabling them to navigate legal
processes effectively. NGOs often collaborate with lawyers and
legal professionals to provide pro bono legal services, ensuring
that women have access to justice regardless of their socio-
economic background. Capacity Building and Training: NGOs
conduct capacity-building programs and training sessions for
justice sector professionals, including judges, lawyers, police
officers, and court personnel. These programs aim to sensitize
them to gender-related issues, stercotypes, and biases that may
influence decision-making. By enhancing the understanding of
gender equality principles among justice sector stakeholders.
NGOs contribute to fair and unbilased treatment of women
within the criminal justice system.” Public Awareness and
Education: NGOs carry out public awareness campaigns to
educate communities about gender discrimination, women's
rights, and the importance of gender equality. These campaigns

' —NGOs as Advocates for Gender Equality and Women*s Rights -
Conference of Ingos - www.Coe.Int.| Conference of INGOs,

www, cocant/en/web/ingo/ngos-as-advocates-for-gender-cquality-and-
women-s-rights. Accessed 25 May 2023,

* —The Role of Ngos in Promoting a Gender Approach to Health Care.|
United Nations,

www. un.org womenwatch/daw/cswirole ngo.htm#:~text=NGOs%2 0have
2C%20tor%20example2C%20been.t

0% 20health%20services%20for%20women. Accessed 25 May 2023,
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may involve community dialogues, workshops, seminars, and
media campaigns. By fostering public dialogue, challenging
gender stereotypes, and promoting positive attitudes towards
women, NGOs strive to change societal norms that perpetuate
gender discrimination.” Research and Documentation: NGOs
conduct research and collect data on gender discrimination in
the criminal justice system. They document cases, track patterns
of discnimination, and compile evidence that highlights the need
for reforms. Through research, NGOs provide critical
information to policymakers, academia, and other stakeholders,
facilitating cvidence-based decision-making and  systemic
Ghangu:-;.4 Networking and Collaboration: NGOs collaborate
with government agencies, international organizations, and other
civil society groups to collectively address gender
discrimination in the criminal justice system. By forging
partnerships and alliances, NGOs leverage resources, expertise,
and influence to amplify their impact. Collaborative efforts
sirengthen advocacy initiatives, knowledge sharing, and
coordination among stakeholders working towards gender
cquality.”

2.0  Review of Successful Initiatives and Interventions by

NGO’s

NGOs in Nigeria have implemented wvarious successful
initiatives and interventions to combat gender discrimination
within the criminal justice system. These initiatives have had a

SKarki, Samikshya. —Role of Ngos in Addressing Gender Inequality.|
proposaltorNGOs, 6 Oct. 2021, proposalstorngos.com/role-of-ngos/.
* Ihid

? thid
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significant impact on promoting gender equality, empowering
women, and challenging discriminatory practices. Here 1s a
review of some successful imitiatives and interventions by
NGOs in Nigeria:

i.  Legal Aid and Empowerment Programs: NGOs have
established legal aid programs that provide free legal
services to women who have experienced gender
discrimination and violence. These programs ofler
counseling, representation, and support throughout legal
processes, enabling women to seck justice and
protection. By ecmpowering women with  legal
knowledge and assistance, these imitiatives have helped
chal]mge discriminatory practices and promole access (o
justice.

i,  Advocacy for Legal Reforms: NGOs have engaged in
advocacy efforts to promote legal reforms that address
gender discrimination within the criminal justice system.
They have actively campaigned for the passage and
implementation of gender-sensitive legislation, such as
laws on domestic violence, sexual assault, and gender-
based violence. These advocacy initiatives have led to
the enactment of laws that better protect women's rights
and ensure their equal treatment before the law.’

ii.  Public Awareness Campaigns: NGOs have launched
public awareness campalgns to educate communities
about gender discrimination, women's rights, and the

f'l_lﬁmani, Faraz&Jeuland, Marc &Pattanavak, Subhrendu. (2018). NGOs and
the effectiveness of interventions.

" NGOs as Advocates for Gender Equality and Women's Rights - Conference
of Tngos - Www.Coe. Int.l Conference of TINGOs,
www.coe.int/en/web/ingo/ngos-as-advocates-for-gender-equality-and-
women-s-rights. Accessed 25 May 2023,
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importance of gender equality. These campaigns involve
community dialogues, workshops, media campaigns, and
outreach activities. By raising awareness and challenging
societal norms, NGOs have played a crucial role in
changing  attitudes and  behaviors, reducing
stigmatization, and fostering support for gender
equality.”

Research and Documentation: NGOs have conducted
rescarch and documentation on gender discrimination
within the criminal justice system. They have collected
data, documented cases, and produced reports
highlighting the prevalence and i1mpact of gender
discrimination. These research efforts have provided
evidence for advocacy, influenced policy debates, and
contributed to evidence-based reforms. By generating
reliable data and information, NGOs have strengthened
their advocacy initiatives and contributed to a better
understanding of the issues at hand.”

Capacity Building and Skill Development: NGOs have
implemented capacity-building programs to enhance the
skills and knowledge of women, particularly those from
marginalized communities, in understanding their rights,
accessing justice, and advocating for gender equality.
These mtiatives 1nclude traming on legal nights,
leadership development, entrepreneurship, and life skills.

¥ Human Rights Activism and the Role of Ngos - Manual for Human
Rights Lducation with Young People - Www.Coe.Int.] Manual for

Human

Rights Education wilh Young Feople,

www coeinten/web/compass/ human-rights-activism-and-the-role-of-
ngos. Accessed 26 May 2023.~

" ibid
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By equipping women with the necessary tools and
empowering them to assert their rights, NGOs have
fostered a sense of agency and facilitated their active
participation in combating gender discrimination. "

vi.  Collaboration and Networking: NGOs have collaborated
with government agencies, international organizations,
and other civil society groups to strengthen their impact.
Collaborative efforts have involved sharing resources,
knowledge, and best practices, as well as joint advocacy
campaigns. By working together, NGOs have amplified
their voices, influenced policy changes, and created a
united front in combating gender discrimination. "’

3.0  Cases of Collaborative Efforts with Government and
Civil Societies

NGOs in Nigeria have actively engaged in collaborative efforts
with the government and civil society to combat gender
discrimination and promote gender equality. These
collaborations have been instrumental in shaping policies,
implementing programs, and driving systemic changes. These
are some notable cases of collaborative efforts between NGOs,
the government, and civil socicty in Nigeria:

1. Violence against Persons (Prohibition) Act (VAPP):
NGOs, along with government agencies and civil society
organizations, played a crucial role in advocating for the
passage of the Violence against Persons (Prohibition)

" The Role of Ngos in Promoting a Gender Approach to Health Care. |
United Nations.

www, UL org/womenwatch/daw/cswitole_ngo. htm#:~text=NGOs%20have™
20%20for%20example®2C%20been,t
o%20health®20services%20for s 20women. Accessed 27 May 2023,

"' Usmani, supra n 256,
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Actn 2015. This comprehensive legislation criminalizes
various forms of violence, including domestic violence,
rape, female genital mutilation, and other harmful
practices. NGOs collaborated with policymakers, legal
experts, and advocacy groups to draft the bill, garner
support from lawmakers, and advocate for its passage.
The VAPP Act is a significant milestone in addressing
gender-based violence and promoting gender equality. '

Gender-Based Violence Response Teams: NGOs have
collaborated with the government to establish Gender-
Based Violence (GBY) Response Teams at the state and
local levels. These teams consist of representatives from
NGOs, government agencies, health professionals, law
enforcement, and the judiciary. They work together to
respond to cases of gender-based violence, provide
support to survivors, ensure access to justice, and
coordinate services. NGOs provide expertise, training,
and support to these response teams, ensuring a
comprehensive and coordinated approach to addressing
gender-based violence."

'* Daniels, Ajiri. —NGO Implores Government to Enforce Vapp, Child
Rights Act in Every State.l The Sun Nigena, 9 Dec. 2022,
sunnewsonline.com/ngo-implores-government-to-enforce-vapp-child-rights-
act-in-every-state/,

" Nigeria, Guardian. —NGO Releases Report on Gender-Based Violence
Response.l The Guardian Nigeria News = Nigeria and World News, 24 July
2022, guardian.ng/news/ngo-releases-report-on-gender-based-violence-
response/.”™ —Sexual Violence in the Aid Sector: What Should Ngos Be
Daoing?l The Guardian, 19 Oct. 20135, www.theguardian.com/global-
development=professionals-network/ 201 5/oct/ 19/ sexual =violence-aid-scctlor-

ngo=petio n, Accessed 30 May 2023,
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Sexual Assault Referral Centers (SARCs): NGOs have
partncred with the government to cstablish Sexual
Assault Referral Centers (SARCs) across Nigeria.
SARCs provide specialized services to survivors of
sexual assault, including medical care, counseling, legal
support, and psycho-social assistance. NGOs collaborate
with the government to set up and operate these centers,
ensuring survivors receive holistic support. These
collaborations have improved the response to sexual
assault cases and enhanced access to justice for
survivors.”™

National Gender Policy: NGOs have actively
contributed to the development and implementation of
the National Gender Policy in Nigeria. They have
collaborated with government agencies and civil society
organizations in the policy formulation process,
providing 1nputs, expertise, and recommendations.
NGOs have advocated for the inclusion of gender-
responsive measures within the policy, addressing issues
such as gender diserimination, violence against women,
women's economic empowerment, and access to justice.
These collaborative efforts have led to the development
of a comprehensive policy framework for advancing
gender equality in Nigeria.

Lessons Learned and their Applicability to the

Nigerian Context

Lessons learned from the efforts of NGOs in combating gender
discrimination in other contexts can be valuable in shaping
strategies and interventions for NGOs combating gender
discrimination in Nigeria. These are some key lessons and their
applicability to the Nigerian context:
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Collaboration and Partnerships: The importance of
collaboration and partnerships between NGOs, the
government, and civil society organizations cannot be
overstated. This lesson holds true for Nigeria as well.
NGOs should actively seek collaborations with relevant
stakeholders to leverage resources, expertise, and
influence. By working together, they can enhance their
collective impact and drive systemic changes.

Cirassroots Engagement: Engaging with communities at
the grassroots level 1s crucial for effective mtervention.
Nigertan NGOs  should  prioritize  community
engagement, involving local leaders, community-based
organizations, and influential figures in their initiatives.
This ensures that interventions are contextually relevant,
culturally sensitive, and sustainable, as they are rooted in
the realities and needs of the communities they serve,
Intersectional ~ Approaches:  Gender  discrimination
imtersects with other forms of discrimination, such as
those based on class, ethnicity, religion, or disability.
Nigerian NGOs should adopt intersectional approaches
that recognize and address the multiple lavers of
discrimination faced by women. By acknowledging and
addressing these intersections, interventions can be more
inclusive and ensure that the most marginalized women
are not left behind.

Policy Advocacy and Legal Reforms: Advocacy for
policy changes and legal reforms 1s crucial for
combating gender discrimination. Nigertan NGOs
should prioritize policy advocacy eflorts to mfluence
legal and policy frameworks that promote gender
cquality and protect women's rights. This requires
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stratcgic cngagement with policymakers, cvidence-based
research, and strong coalitions to dnve the necessary
changes.

Capacity Building: Building the capacity of both women
and justice sector professionals is essential. Nigerian
NGOs should invest in training programs that enhance
women's knowledge of their rights, improve their skills,
and empower them to challenge gender discrimination.
Similarly, capacity-building initiatives for justice sector
professionals should focus on sensitization, gender-
responsive practices, and addressing biases within the
system.

Sustainability and Funding: Sustainable funding is
essential for the continuity and long-term impact of
NGO mitiatives. Nigerian NGOs should explore diverse
funding sources, engage in fundraising efforts, and
establish partnerships with donors and philanthropic
organizations. Additionally, building organizational
sustainability by diversifying income streams and
implementing sound financial management practices 1s
crucial.

Amplifying Women's Voices: Nigerian NGOs should
prioritize amplifying women's voices and ensuring their
active participation in decision-making processes.
Women's perspectives and experiences should inform the
design and implementation of interventions. This can be
achieved through inclusive participation, leadership
development, and creating safe spaces for women to
share their stories and contribute to shaping the agenda.
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5.0 Challenges Bedeviling Non-Governmental Organizations

in combating Gender Discrimination in Nigeria

NGOs in Nigeria face various challenges and limitations in their
efforts to combat gender discrimination within the criminal
justice system. '* These challenges can hinder their effectiveness
and impact. Here is an extensive explanation of some of the key
challenges and limitations faced by NGDG: in Nigeria:

1.

11.

Limited Resources and Fundmg : One of the significant
challenges faced by NGOs 1s the limited availability of
resources and flunding. Many NGOs operale on
shoestring budgets, which restricts their capacity to carry
out comprehensive programs and initiatives. Insufficient
financial resources hinder their ability to hire qualitied
staff, conduct research, implement advocacy campaigns,
and provide legal aid services. Lack of sustainable
funding can limit the scope and duration of their
interventions, making 1t challenging to address the deep-
rooted 1ssues of gender discrimination.

Cultural Resistance and Backlash: NGOs working on
gender equality often encounter cultural resistance and
backlash from conservative elements within socicty.
Nigeria, ike many other countries, has deeply ingrained
patriarchal norms and traditional beliefs that perpetuate
gender discrimination. Challenging these norms can lead
to resistance and opposition from individuals and groups
who perceive gender equality as a threat to traditional
values and power structures. Such resistance can

" Olsson, 1. Anna S.. —The Roles and Challenges of Non- Governmental
Organizations (NGOs) in combating

Violence Against Women in Nigeria. A case study of Women's Right
Advancement and Protection Alternative (WRAPA)I (2012).

'S Ihid
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manifcst as hostility, stigmatization, and social
exclusion, which pose significant challenges for NGOs
advocating for gender equality.'

iii.  Legal and Institutional Barriers: The legal and
institutional framework in Nigeria may present
challenges for NGOs working on gender discrimination.
Some laws and regulations may be discriminatory or not
adequately protect the rights of women. NGOs
advocating for policy reforms and legal changes may
face obstacles such as burcaucratic hurdles, resistance
from government entities, and slow 1mplementation
processes. Limited institutional capacity, corruption, and
inconsistent enforcement of laws also pose challenges 10
achieving meaningful change."”

1v.  Lack of Awareness and Understanding: There 1s still a
lack of awareness and understanding about gender
discrimination issues within society, including among
key stakeholders such as justice sector professionals,
policymakers, and the general public. Addressing gender
discrimination requires changing attitudes, beliefs, and
behaviors that perpetuate discnmmination. NGOs face the
challenge of creating widespread awareness and
understanding about the impact of gender discrimination
and the importance of gender equality. This requires
sustained efforts in public education and awareness
campaigns.

"“Irag.  Tajdid. —What Challenges Facing Ngos.! LinkedIn,
www.linkedin.com/pulse/what-challenges-facing-ngo-tajdid. Accessed 4 June
2023,
7 ibid
" Ibid



11%

4

African Jowmal of Law, Fihics, & Rdueation (AJLER) Vol 6, Tssue 1, (2024)

Fragmentation and Coordination: The NGO seclor in
Nigeria can be fragmented, with numerous organizations
working on similar issues but lacking coordination and
collaboration. Lack of coordination among NGOs can
lead to duplication of efforts, inefficient use of resources,
and a fragmented advocacy landscape. It is crucial for
NGOs to foster collaboration, knowledge sharing, and
joint nitiatives to maximize their 1impact and avoid
duphication. However, achieving effective coordination
can be challenging due to factors such as competition for
funding, differences in priorities and approaches, and
limited platforms for dialogue and coordination. -

Safety and Security Risks: NGOs working on sensitive
issues like gender discrimination may face safety and
security risks. Women's rights activists and organizations
have been subjected to threats, intimidation, and
violence in some cases. The challenging operating
environment can compromise the safety and security of
NGO staff and hinder their ability to carry out their work
effectively. Ensuring the safety of staff and
implementing appropriate security measures are crucial
for NGOs to continue their efforts in combating gender
discrimination.?’

" Olsson supra n 267.
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6.0 Conclusion

The incquality concept of power tussle indicate that there arc
unequal power relation between men and women, male
supported cultural norms and practices in Nigeria and Africa
have since supported and given privileges to the man to exploit
the woman, this lowers the status of a woman thereby creating
inequality that require enforcement that this work seek to
address. Violence against women 1s identified as an attempt by
men (o maintain power control over women and it 1s said to
have manifested as inequality. The difference between a man
and a woman arc many timcs cxhibited in the attainment of
education, and professional jobs and ownership of assets.



